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Part A

Data of the Institution

1. Name of the Institution

VI GNAN' S FOUNDATI ON FOR SCI ENCE
TECHNOLOGY AND RESEARCH

Name of the head of the Institution

Dr. MY.S. Prasad

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08632344710
Mobile no. 9490143060

Registered Email

vc@i gnan. ac.in

Alternate Email

regi strar @i gnan. ac.in

Address Chebrolu Mandal, Guntur District
City/Town Vadl anudi
State/UT Andhr a Pradesh

Pincode

522213




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. M Ranakrishna

Phone no/Alternate Phone no.

08632347706

Mobile no.

9346993999

Registered Email

di rector_igac@i gnanuni versity.org

Alternate Email

dean_i gac@i gnan. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. vi gnan. ac. i n/ naac/ AQARY¥®2020
17-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. vi gnan. ac. i n/ accal ender. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.02 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 10- May- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Awar eness on Revi sed

24-Jul - 2018 445



https://www.vignan.ac.in/naac/AQAR%202017-18.pdf
https://www.vignan.ac.in/naac/AQAR%202017-18.pdf
https://www.vignan.ac.in/accalender.php

Framewor k of NAAC 4
Faculty Orientation 05-Jun- 2019 72
Pr ogr amre 9
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. K Mercy EMEQ DST 2018 3500000
Rosal i na 1092
Dr. B. Sita | CPS DST 2018 3500000
Ramanj eneyul u 1092
Dr. K. Vi dhu CRG DST 2018 2289000
1092
Dr. D. Naga NCSTC DST 2018 666000
Raj u 30
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pronoting quality research Monitoring Conmittee to nonitor Academ cs and Research
Wor kshop on Qutcone Based Educati on Sem nar on Revised Framework of NAAC Facul ty

Devel opnent progranme by NI TTTR

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2588_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2588_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2588_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2588_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2588_Contribution.xlsx

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Awar eness programme on RAF - NAAC

Four days program was organi zed by | QAC
office for all the departnents

Encourage faculty on filing patents and
Publ i sh papers in reputed journals

No. of publications and patents
i nproved due to upgradation and
est abl i shnent of research facilities

and with a provision of incentives.
No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Board of Managenent 09- Sep- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Mar - 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, Vignhan' s Foundation for Science,

currently operational (maximum 500 words)

Technol ogy and Research has Managenent
Informati on Systemwith different

nmodul es supporting various activities
such as, ? Academ c adm nistration ?
Student Portal ? Admi ssions Package ?
Transport Information System ? Library
Informati on System ? Fi nance Modul e ?
Hostel Information System Mess
Managenent System ? Exantel |

Regi stration Mddul e ? Examcell Results
Anal ysis Module ? VU Moodle ? VIM
portal ? Adm nistration information

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development




1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech A01 Bi ot echnol ogy 29/ 04/ 2019
BTech A02 Chemi cal 29/ 04/ 2019

Engi neeri ng
BTech A03 Cvil Engineering 29/ 04/ 2019
BTech A04 Comput er Sci ence 29/ 04/ 2019
and engi neering
BTech AO05 El ectroni ca and 29/ 04/ 2019
comuni cati on
Engi neeri ng
BTech A06 El ectrical and 29/ 04/ 2019
El ectroni ca
Engi neeri ng
BTech A07 I nf or mati on 29/ 04/ 2019
Technol ogy
BTech A08 Mechani cal 29/ 04/ 2019
Engi neeri ng
BTech Al0 Aut onobi | e 29/ 04/ 2019
Engi neeri ng
BTech All Textile 29/ 04/ 2019
Technol ogy
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BPhar m

B. Phar macy

16/ 03/ 2018

18BP001- Hurran
Anat ony and
Physi ol ogy |

01/ 08/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BPhar m

Bachel or of Pharnmacy

16/ 03/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Adm ni stration

CBCS CBCS/Elective Course System
M ech Structural Engi neering 07/ 08/ 2018
M ech Far m Machi nery 07/ 08/ 2018

VBA Mast er of Business 06/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2588_Syllabus_revision_1603285386.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2588_programmes_on_employability_1605089365.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2588_Program_introduced_1605089495.xlsx

MCA Mast er of Conputer 05/ 07/ 2018
Appl i cati ons
PhD or DPhi | Bi ot echnol ogy 12/11/ 2018
PhD or DPhi | Chemi cal Engineering 12/ 11/ 2018
PhD or DPhi | G vil Engineering 12/ 11/ 2018
PhD or DPhi | Comput er Sci ence and 12/11/ 2018
Engi neeri ng
PhD or DPhi | El ectroni cs and 12/ 11/ 2018
Conmruni cat i on Engi neeri ng
PhD or DPhi | El ectrical and 12/11/ 2018
El ectroni cs Engi neering
PhD or DPhi | Mechani cal Engi neering 12/11/ 2018
PhD or DPhi | Managenent Studies 12/11/ 2018
PhD or DPhi | Agricul ture Engi neering 12/11/ 2018
PhD or DPhi | Physi cs 12/11/ 2018
PhD or DPhil Chem stry 12/ 11/ 2018
PhD or DPhi | Mat hemat i cs 12/ 11/ 2018
PhD or DPhi | Engl i sh 12/11/ 2018
PhD or DPhi | Comput er Applications 12/11/ 2018
BCA Bachel or of Conputer 05/ 07/ 2018
Appli cations
BBA Bachel or of Busi ness 05/ 07/ 2018
Adm ni stration
BSc Statstics, Mathematics, 05/ 07/ 2018
Conput er Sci ence
BPhar m Bachel or of Pharnacy 01/08/ 2018
BTech Bi ot echnol ogy 05/ 07/ 2018
BTech Chem cal Engi neering 05/ 07/ 2018
BTech G vil Engineering 05/ 07/ 2018
BTech Comput er Sci ence and 05/ 07/ 2018
Engi neeri ng
BTech El ectroni cs and 05/ 07/ 2018
Conmruni cat i on Engi neeri ng
BTech El ectrical and 05/ 07/ 2018
El ectroni cs Engi neering
BTech I nf ormati on Technol ogy 05/ 07/ 2018
BTech Mechani cal Engi neering 05/ 07/ 2018
BTech Aut onobi | e Engi neering 05/ 07/ 2018
BTech Textil e Technol ogy 05/ 07/ 2018
BTech Agricul ture Engi neering 05/ 07/ 2018
BTech Bi oi nformatics 05/ 07/ 2018
BTech Food Technol ogy 05/ 07/ 2018
BTech Bi onedi cal Engi neering 05/ 07/ 2018




BTech Pet r ol eum Engi neeri ng 05/ 07/ 2018

M ech Bi ot echnol ogy 07/ 08/ 2018

M ech Conput er Sci ence and 07/ 08/ 2018
Engi neeri ng

M ech Enbedded Systens 07/ 08/ 2018

M ech Machi ne Desi gn 07/ 08/ 2018

M ech Power El ectronics and 07/ 08/ 2018

Drives
M ech Very Large Scal e 07/ 08/ 2018
I nt egrati on(VLSI)

M ech Food Processing 07/ 08/ 2018

Technol ogy

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hands on Experience in
CNC nachi ni ng

06/ 09/ 2018

26

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech Agricul ture Engi neering 156
BTech Bi ot echnol ogy 495
BTech Chem cal Engi neering 78
BTech El ectrical and 132
El ectroni cs Engi neering
BTech Mechani cal Engi neering 273
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Desi gn and Delivery.

The institution has established a structured feedback systemto coll ect
feedback from various stakehol ders include students,
and Enpl oyers on Course Content
link is available at https://vignan.ac.in/stake/ The
anal yzed at regular intervals and di scussed in-depth

al umi, Faculty, Parents,
Onl i ne feedback subm ssion
obt ai ned feedback is

and pl aced before Board of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2588_Value_added_courses_1604505921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2588_Projects_undertaken_1603862951.xlsx

Studies (BoS) for further recommendati ons and sent to Academic Council for
approval . VFSTR has adopted an online feedback system wherein students wll

post feedback once in a year on the diversified view of course contents and its
deliverabl es. Likew se, feedback is being collected fromthe Conpani es which
are offering Jobs, Internships and projects to the students. Feedback is al so
collected fromFaculty to analyze the curriculumgaps, if any. VFSTR frequently
organi zes the Alumi Meets and during those interactions, alumi are encouraged
to post feedback to understand whether the curriculumis in tune with industry
needs. Based on the feedback received fromvarious stakehol ders we have

i ntroduced Project Based Learning Approach in R19 B. Tech Curriculum As a part
of this currculum students performw de array of projects including Intra-
disciplinary projects, Inter-departnental projects and Societal centric and

i ndustry related projects. OQther salient features of the curriculumare
introduction of credits for Physical fitness, Sports Ganmes, Technical Sem nars,
Credits for MOOCs, etc. For R18 BCA Curriculum mini projects, elective streans
etc were introduced based on the obtained feedback. In R18 MCA Curricul um

amal gamati on of | aboratory courses with theoretical sessions, Credits for MOOCS
Courses, etc were introduced based on the obtained feedback. Robotics courses
in a streamare offered as Open El ectives for B. Tech Students based on the
feedback. Enployability and Life Skill Courses are offered to Pharmacy Students
inthe simlar lines. Exit feedback is collected fromstudents during the tine
of graduation and their inputs are being utilized to assess their satisfaction
in various paraneters such as curricul ar aspects, Teaching-Learning,

Exam nation system Infrastructure facilities, etc.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Bi ot echnol ogy 180 4007 147
BTech Conput er 540 13771 452
Sci ence &
Engi neeri ng
BTech El ectroni cs and 420 7121 238
Communi cati ons
Engi neeri ng
BTech | nformation 120 3080 89
Technol ogy
BTech Food Technol ogy 120 3055 112
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 6270 539 418 45 38

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2588_Demand_ratio_1604505745.xls

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
501 501 15 118 56 23

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student Counselling: VFSTR has got well established practice of student counselling right from its inception.
Every faculty is allotted with 15-20 students to counsel. The counselling of students is essential because of the
following reasons: ¢ The higher education (engineering/management) atmosphere is different from what they
experienced till their entry in to the university. « Some students may have family related problems nagging on
their minds, especially their parents’ background being rural and of low income. « Some students may have
cultural related problems due to the outside environment being too much oriented on consumption and
competition. ¢ A very small percentage of students may have special problems like betting, drugs usage,
alcoholism etc. « Some disciplinary issues may crop up among the students which may need proper advice to
resolve. The faculty interacts very closely with students typically 1-2 hours a week and try to understand the
students and their background fully. They counsel the students through the following methods: 1. Counselling
sessions once in a week, where each student is addressed individually. 2. Special academic assistance to clear
the backlogs. 3. Attaching some of the senior students who are advanced learners as peers to advice the
students during off-class hours. 4. Referring to University Disciplinary committee (UDC) to avoid group level
incompatibilities. 5. Referring to University psychologist to handle and treat some special cases of chronic
depression, chronic stubborn cases etc. The counselling activity goes on regularly as one of the important
activities of each faculty. It is counted with good weightage for their career progression. The effectiveness of
counselling activity in the institute can be seen from the fact that not a single untoward incident happened in the
institute in the last five years, the drop out percentage is very low, and the extreme steps by students individually
(like suicide) have never happened in the institute so far. This level of harmony and tolerance among students is
definitely due to counselling activity which is effectively carried out by all the faculty members.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
6809 461 1: 14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

501 501 0 97 168

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr S Rex Jeya Assi st ant Prof essor Young Sci enti st
Raj kumar Awar d Bhar at hi
Muf r am Foundat i on
Ar ont hang
2018 Dr. M Assi st ant Prof essor Young Sci enti st
Ramanj aneyul u Awar d Andhr a



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2588_ict_tools_1604561417.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2588_e_resource_1604561445.xls

Pradesh 2019
Akadem of Sciences

2019

Dr.N. Satya Vijaya

Kumar

Assi st ant

Pr of essor

Young Sci enti st
Awar d Andhr a
Pradesh Akadem of

Sci ences

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech A0l 2-1 SEM 30/ 11/ 2018 08/ 12/ 2018

BTech A04 1-1 SEM 01/ 12/ 2018 08/ 12/ 2018

M ech B09 1-1 SEM 31/ 12/ 2018 10/ 01/ 2019

VBA 01 2-1 SEM 01/ 02/ 2019 09/ 02/ 2019

BCA Jo1l 2-2 SEM 14/ 05/ 2019 24/ 05/ 2019

BSc M1 1-2 SEM 20/ 05/ 2019 01/ 06/ 2019

BPhar m NO1 1-2 SEM 17/ 05/ 2019 24/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
340 13069 2.60

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vi gnan. ac. i n/ out cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A01 BTech Bi ot echnol og 104 99 95. 19
y
A04 BTech Conmput er 322 304 94. 41
Science &
Engi neeri ng
Al5 BTech Food 84 76 90. 48
Technol ogy
B0O4 M ech Conmput er 15 15 100. 00
Sci ence &



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2588_Honours_recieved_1604553860.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2588_Evaluation_1604564406.xls
https://vignan.ac.in/outcomes.php

Engi neeri ng

B21 M ech Farm 6 6

Machi nery

100. 00

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vignan. ac. in/ pdf/Teachi ng¥0l| ear ni ng¥?0st udent ¥20sur vey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
International |Dr V Srinivasad Visiting 01/ 05/ 2019 M ni stry of
esi kan Resear ch Sci ence and
Fel | owshi p Technol ogy
Tai wan

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Research fell owship by 1460 Vi ghans Foundati on for
Academi ¢ Institution Sci ence, Technol ogy and
Resear ch, Vadl anudi
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 DST- EMEQ 36. 66 25
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Manuf act uring (CNC) - AP State Skill 17/ 06/ 2019
Foundati on Devel opnent Cor porati on
( APSSDC)
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Jour nal

Dr. D. Johan

Envi r onnent al

20/ 10/ 2018

Teacher



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2588_Pass_percentage_1604470263.xls
https://vignan.ac.in/pdf/Teaching%20learning%20student%20survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/2588_Teachers_fellowship_1604566639.xls
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/2588_Research_Assoc_1604568455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2588_Research_Fund_1604408342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2588_Seminars_conducted_1604571699.xlsx

Revi ewer Babu t echnol ogy-

Jour nal

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
VTBI Ahamad Ali Sel f 3D Makers 3D Printing 31/ 08/ 2018

Technol ogy
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Bl OTECHNOLOGY 4
ELECTRONI CS AND COVMUNCATI ON 4
ENGGE NEERI NG
MECHANI CAL ENG NEERI NG 1
DEPARTMENT OF SCI ENCE AND HUMANI Tl ES 6
MASTER | N BUSSI NESS ADM NSTRATI ON 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Sci ences and 103 1.9

Humanities (S H)

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Sci ences and Hunenities 55

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award
Met hodol ogy and Publ i shed 201941015601 24/ 04/ 2019
system for inmage
restoration
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An M. Siva M. Siva 2018 0 M. Siva 0
Ensenbl e Srinivasa | Srinivasa Sri ni vasa
Neur al Rao Manepa |Rao Manepa Rao Manepa



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2588_Awards_won_1604408399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2588_Incubation_centres_1604322203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2588_journals_notified_on_UGC_1604408416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2588_Books_and_Chapters_1604488406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/2588_Patents_published_1604408441.xlsx

Net wor k
with Brain
Storm Opt i
m zation
( ENN- BSO
Classifier
for Liver
Di seases
Det ecti on
for
U trasound
| mage
Anal ysi s

[1i., Dr.
Jakeer
Hussai n
Shai k

I1i., Dr.
Jakeer
Hussai n
Shai k

Jour nal of

Advanced
Resear ch

in

Dynami cal

and
Contr ol
Syst ens

[1i., ELEC
TRONI CS
AND COMVUN
| CATI ON EN
G NEERI NG,
Vi ghans
Foundati on
for
Sci ence,
Technol ogy
and
Resear ch,
Vi ghans
Foundati on
for
Sci ence,
Technol ogy
and
Resear ch,
Gunt ur,

I ndia Dr.
Jakeer
Hussai n
Shai k., E
ectroni cs
and

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Effects of | Surendar |l EEE Trans 2018 63 42 Vi ghans
t her no- mec A, actions on Foundat i on
hani cal Ki shore Devi ce and for
fatigue K H., Materi al s Sci ence,
and | ow Kavi t ha Reliabilit Technol ogy
cycle M, y and
fatigue in | bat ova Resear ch
teraction A Z.,
on perform|Samavati an
ance of V.
sol der
joints
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 0 54 0 7
rs/ Wor kshops
Present ed 150 130 0 24
papers
Resour ce 2 2 0 0
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2588_Bibliometrics_1604408468.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/2588_Index_1604408479.xlsx

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

machi ni ng and
devel opnent of
ul trasoni c
vi bration assisted
t ool hol der

Adavi nekkal am
Vi j ayawada

department project Agency (amount in rupees)
VECHANI CAL | mprovenent of tool Kusal ava 100000
ENG NEERI NG l[ife in ultrasonic I nt er nati onal
vi brati on assi sted Limted,

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the

Number of trainees

programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Pr at hanesh,
Dilip Sapale,
Chemi cal
Engi neeri ng

Pr of esi onal
Devel opnent
Tr ai ni ng
Wor kshop

For Jawzj an
uni versity, In
Associ ati on
with Texas AM
Uni versity and
Uni versity of
Al aska
Fai r banks-
USAI D

945000

21

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
I nternational Yoga |Vignans Foundati on 2 30
Day in VU premi ses for Science,
Technol ogy and
Resear ch

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donation Canp

Silver mnedal
t hrough I ndi an Red
Cross Soci ety

CGover nnent of
Andhra Pradesh

30

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2588_Faculty_participation_1604408498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2588_Revenue_1604408520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/2588_Revenue_from_corp_trng_1604567597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2588_Extension_1604568582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2588_Awards_for_extension_1604568692.xlsx

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Uni versity Vi ghans I nt ernati onal 3 30
Ext ensi on Foundation for |Yoga Day in VU
Activities Sci ence, premni ses
Counci | Technol ogy and
Resear ch
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

i nternship program
for NTU - d obal
I ndi a Connect
Program

(Bi oi nformatics)

Nature of activity Participant Source of financial support Duration
St udent s pursued Bi nduSr ee Kot a, VFSTR 180
their final year B. Tech

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Wb Rapr a 15/ 12/ 2018 10/ 05/ 2019 B. SAI
Application ABHI LASH
for Balaji REDDY
Cinic
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sul t anabad, Tenali

Pl acenent s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M S Kumar Punps, 10/ 01/ 2019 I nt er nshi ps, 4

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2270. 02

2510. 73



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2588_Students_in_extension_1604408574.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2588_Collab_activities_1604408585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2588_Linkages_1604408594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2588_MoU_1604408604.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ezlib Ful ly J2EE 2006

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 59114 17095920 4488 2522512 63602 19618432
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr. D. Vijaya Ramu |Proteom cs Genomics|lnstitutional LMs |07/05/2018
( VUMOODLE. I N)

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2281 1581 1 64 140 100 340 1024 56
g
Added 459 441 0 0 0 10 8 0 0
Tot al 2740 2022 1 64 140 110 348 1024 56

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1024 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
VFSTR Medi a Center https://ww. vignan. ac. i n/ VESTR¥?0Record

i NQYR0Edi ti ng¥?0Faciliti es%0present ati

on%0vi deo. np4

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2588_augmentation_details_1603361591.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/2588_Library_1603364287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2588_e-content_by_teachers_1604491931.xlsx
https://www.vignan.ac.in/VFSTR%20Recording%20Editing%20Facilities%20presentation%20video.mp4
https://www.vignan.ac.in/VFSTR%20Recording%20Editing%20Facilities%20presentation%20video.mp4
https://www.vignan.ac.in/VFSTR%20Recording%20Editing%20Facilities%20presentation%20video.mp4

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
1038. 32 1029. 24 1098. 71 1329. 61

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The mai ntenance policy of the institute is : ¢ The physical infrastructure of
cl assroons and other facilities to be maintained in a clean and hygienic way. -
Al'l | aboratory equi pmrent should be functional all the tine. « Power to be
avai | abl e 24x7 with required backup ¢« Preventive maintenance shoul d be adopted
maxi mal ly. ¢ Regul ar updating of stock registers and utilization registers. o
Consumabl es to be procured at | east one week in advance. Well defined systens
and procedures are available for maintaining all existing facilities as per the
above policy, through demarcated sections supported by a dedicated team of nore
than 100 nenbers. The institution allocates 20-25 of its budget towards
mai nt enance wor ks. Procedures of maintenance and utilization: |dentifying
probl ens: 1. Concerned nai ntenance team conduct periodi cal checks of buil dings
to verify power supply, water, any deviations in structures |ike cracks,
Spal ling at edges, Swelling of concrete, Internal cracking etc., and refers to
t he concerned section. 2. A continuous practice followed to check classroons,
note status of furniture, fans, power, blackboards, projectors and CC caneras.
3. A procedure in place to receive conplaints through online portal from staff
and students 4. Al fire safety equi pment checked once a nonth. 5. The team
over sees general maintenance of paint, power sw tches and general cleanliness.
Preventive Mai ntenance: 1. Periodic nmaintenance of facilities/equipnment as per
schedul e i s scrupul ously executed by teans responsible. 2. |tens whose usage
has exceeded the prescribed tine are replaced tinme to tine. 3. Regular
mai nt enance of water tanks, rusting of iron in slabs etc. Breakdown
mai nt enance: 1. Breakdown mai ntenance of any asset,facility and equi pnent,
-whet her or not under AMC or under preventive naintenance - , is attended in
m ssi on-node 2. Mai ntenance of facilities such as water system |IT facilities,
hostel facilities,notor vehicles etc.on breakdown are attended i medi ately.
Ot her mai ntenance includes ..... El ectrical mmintenance IT infrastructure
mai nt enance: C assroons and Lab Mai ntenance: Library Maintenance: Furniture
Mai nt enance: Sports Maintenance: Canpus nmi ntenance services ¢ A Project
Director,expert in horticulture, supervises all supporting staff and | ooks
after canpus beautification works. ¢ The team ensures proper functioning of

sprinkler system pruning and watering of all plants, and | ooks after overal
mai nt enance of the lush green canpus. ¢ The pedestrian pat hways and roads are
kept clean and trash is picked up as per day w se schedul es. UTI LI ZATI ON POLI CY
AND SYSTEM ¢« Optinmumutilization is ensured for all facilities. « Alog book is
mai ntained in every laboratory with details on use and recordi ng of any
anomal i es. Log books are periodically reviewed by HoD and inspection teans. -
The class roons are used for Val ue Added courses, Renedial Learning classes,
Preparation for NET/ GATE/ GVAT, UPSC, etc and ot her conpetitive exam nations
after regular class hours. ¢ Labs and RCs, CoEx | npact: The feedback on
facilities fromthe students is 90.Wth all above systens and procedures in
pl ace for canpus nmi ntenance, the institution is successfully discharging al
its activities in a snmooth and orderly nmanner, and no mej or problem has ever
been faced in all the years since the inception of the institution.

https://www.vignan.ac.in/pdf/Procedures and Policy for Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



https://www.vignan.ac.in/pdf/Procedures and Policy for Maintenance.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol ar shi ps, Free 3525 198105398
frominstitution shi ps

Fi nanci al Support
from Gt her Sources

a) Nati onal Gover nment, Non 142 2498200
Gover nnent
Schol ar shi ps
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Personal Counseling 05/ 07/ 2018 6809 In House Faculty -
and Mentoring VFSTR and VFSTR-
Psychol ogi st
Yoga, Meditation 14/ 07/ 2018 7174 I n House VFSTR Part
Life Skills Time trainers
Bri dge Course 19/ 06/ 2018 1245 In House Faculty —
VFSTR
Language Lab 03/ 07/ 2018 1954 In House Faculty —
VFSTR
Renedi al Coachi ng 05/ 07/ 2018 5872 In House Faculty —
VFSTR
Soft Skills 27/ 07/ 2018 4572 FACE (Focus acadenmny
devel opnent for career
enhancenent), CCC
(Campus Cor porate
Connect), SMART
Acadeny
Awar eness of Trends 06/ 09/ 2018 5914 In House Faculty —
i n Techonol ogy VFSTR

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CIVILS 289 0 0 0
Trai ni ng
2019 Bussi ness 667 0 543 0
Engl i sh Comm



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2588_Scholarships_1604489807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2588_Development_Schemes_1604569360.xlsx

uni cation
Trai ni ng

2019

Pr of essi onal
Engl i sh Comm
uni cation
Trai ni ng

1288

1240

2018

SCRT C asses
for Upcom ng
IV years

1502

1344

2018

GATE
Trai ni ng

60

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

14

14

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, | BM 1502 1211 Rel i ance, 206 133
W pro, LT, CTS, Cenpact
I nf osys etc.,
etc.,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 7 B. Tech G vil Nat i onal PGP
Institute of
Construction
Managenent
and Research
2018 1 B. Tech CSE Mount VS
Al'lision
Uni versity,
Canada
2018 1 B. Tech Bi ot ech Giffith VS
Uni versity,
Nat han,
Bri sben,
Queensl and,
Australia
2018 1 B. Tech ECE Lanbt on VS



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2588_Guidance_1604490316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2588_Placement_1603361181.xlsx

Col | ege,
Canada

2018

B. Tech

Texas A&M
uni versity,
USA

2018

B. Tech

EEE

De Montfort

Uni versity,

Lei cester,
UK

2018

BBA

Managenent
St udi es

Uni versity
of central
| ancashire

VBA

Vi ew Fil

e

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 8

Any O her 619
GRE 11

Vi ew Fil

e

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Uti Usav Intra University 396
Sports Fete Nati onal |evel Sports 1203

Conmpetitions
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 CGol d Medal Nat i onal 1 171FA05203 | U. Divya
( Taekwondo Lakshm
)
2018 CGol d Medal Nat i onal 1 171FA07093 |Y. Ishitha
(Taekwondo
)
2018 CGol d Medal Nat i onal 1 181FA04314 |Mani Kumar
( Taekwondo
)
2019 CGol d Medal Nat i onal 1 171FA03041 |S. Avi nash
(Air Rifle Babu
Shoot i ng
Juni ors)
2019 Gol d Medal Nat i onal 1 161FA15053 Tej aswi
Air Pistol Boyapat i



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2588_Progression_1604569519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2588_Qualifying_1604502117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2588_Activities_Organised_1603361398.xlsx

Shoot i ng
Juni or
(Wonen)
2018 Runners (T | National 1 0 181FC01032 |K. Raghuvee
abl eTenni s r
)
2018 Bronze Nat i onal 1 0 181FC01081 Sk. Ayaz
Medal (Lon
gj unp(M)
2018 I Place (S| National 0 1 151FA04141 K. Ki ran
hortfilm & team
2019 I'l Place Nat i onal 0 1 151FA05024 |K. Yasaswi n
(Western & team i
G oup
Dance)
2019 | Pl ace Nat i onal 0 1 161FA04126 |Reddy Devi
(d assi cal & team Sounya
G oup)
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

VFSTR has a Student Activities Council, a representative body through which
students of the institution work in partnership with the staff and
adm nistration to address and resolve their problens related to study and a
better canpus life. Student Activities Council (SAC): The Student Activity
Council of 80 menmbers is elected annually from anong the nom nees and
sel ections done through a denocratic process involving a panel of faculty
menbers and student representatives drawn fromacross all departnents. It has a
President, Vice Presidents, General Secretaries, Menber Secretaries and a
Treasurer, supported by a sub-structure of various commttees, conprising 400
students, who plan, organize and execute a plethora of Co and Extracurricul ar
events and conpetitions on canpus. SAC nenbers al so participate in decision
maki ng on issues relate to student |ife and study on canpus. They are on
Committees |ike Course Monitoring, Anti Raggi ng, Sports conmittee, Srujanankura
and Mahot sav, Wnen Enpowernent and Devel opnent Cell, Entrepreneurship Cell
etc. Students through playing an active role in different conmmttees help to
create a vibrant canpus culture and a distinct institutional brand in the State
of A P. Contribution for Institutional developnent: To nane a few < Library
software EZ Lib conpl etely devel oped and updated by students with guidance from
faculty in automation of various library activities. o Students participate in
CMC neetings, to provide feedback and thereby help in inproving teaching. -
Students participate as observers in various apex body neetings |ike Board of
Managenent and Academ ¢ Council, and help to dissemnate information to al
students. ¢ Students pronote and rmanage hosting of all the events. A team of
students coordi nates and volunteer their help to the Training and Pl acenent
Cell, which spearheads all training activities and placenent process. ¢ Create
awar eness on Swacch Vignan to ot her students, and canpaign for Swachtha in the
nei ghbor hood, thus inproving the brand of the institution. Contribution to
student welfare: ¢« SAC extends help to |l ess privileged students, financially or
in other ways. ¢ The gender chanpions (two girl and two boy students)
contribute to the gender sensitivity activities. ¢ SAC organi ze vol untary
contributions and service during energencies and di sasters. ¢ SAC contri butes
to rel axed and stress-free environment for the students, by organizing co-
curricular club activities. ¢ SAC helps the institution to maintain health



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2588_awards_in_activities_1604503381.xlsx

records of the students. Qutcone: ¢ Students are supportive and cooperative in
i npl ementing all systens, academ c, co and extracurricular activities. « Canpus
is ragging free with no incidence of student unrest or indiscipline, ragging or
vandalismin last five years. ¢ 80-85 of students successful in securing jobs
t hrough canpus recruitnment drives. ¢ Leadership opportunities and training
provi ded on canmpus has hel ped many students to realize their potential and
enabled themto enjoy fast track growh in their careers.  20-25 start-ups
evolved in last 3-4 years, of which 6-7 are very successful. ¢ In last five
years nore than 150 nedal s are bagged by students at national |evel events.
Thus, students develop into well balanced and mature professionals with good
teamskills and | eadership abilities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi are one of the key stakeholders of the institute and the institution

mai ntains healthy and lifelong relations with them The VFSTR Al umi
Association is a recogni zed body, registered as a society in 2013 under the
Andhra Pradesh Societies Registration Act, 2001. The alumi association is
conposed of: 1. President - Alumi student 2. Vice President - Alumi student
3. Secretary - Senior faculty nmenber 4. Treasurer - Finance officer VFSTRAA has
five chapters in India and two chapters abroad, in Australia and Canada. Every
chapter has its own adninistrative body and keeps its nenbers connected. The
official Alumi Database is nmintained at http://vignanal umi.org. Al so, every
departnent nmaintains its own database and are in touch with alumi through
Alumi connect network, social networking etc. VFSTR Alumi extended their
support in ternms of financial, academ c and research towards the devel opnent of
Li brary, Labs, Research Centers, Medals and Awards etc. Alumi act as nenbers
of BoS, deliver guest lectures, facilitate internships, assistance in

Pl acements, organize Industry visits and extend support to students seeking
study abroad. The Alumi Association Committee conducts activities and supports
the Alma matter in its betternment. Institute organizes Alumi nmneets
periodically, once in 6 nonths. A teamof faculty and students supported by
Alummi contributed to devel op an ERP systemthat provides administrative and
functional assistance. Distinguished alumi are recognized and honored by the
uni versity. Few of VFSTR s distinguished al ummi are Shri. Shridhar Babu Addanki

| AS, secretary -Tobacco Board, M. Anil Ravipudi, an Indian filmdirector.

Al ummi support in the following: i. Academics: ¢ Curriculumenrichnent through
inputs to bridge gap between Industry and Institute. ¢ Guest |ectures on
energi ng areas. ¢ Suggesting value added courses. ¢ Suggestions for inprovenent
of lab components with industry inputs. ¢« As Speakers/ Sponsors during

wor kshops/ conferences. ii. Placenents and Internships: A good number of al umi
are at mddle |level and executive positions in various industries. They refer
conmpanies to visit canpus and help through: « Delivering Pre-tal ks of specific
conpani es, to sensitize existing students on required technical skills. e

Hel ping to identify and bridge gaps in curriculumthrough industry perspective
e Connecting Institution to Industry ¢ Nominating juniors through referrals and
facilitating internships ¢ Supporting to new entrants when they join industry.
e Share lateral job postings for fellow alumi. iii. Entrepreneurship: e

Al ummi, who are well-settled, organize training canps on canpus for four - five
days to create awareness on registration process of a start-up, teething

troubl es, financial guidance to seek banks | oans, market scenario etc. * Sone
al umi show readi ness to extend small funding. « Alumi having their own
enterprises offer internships to existing students. ¢« Connect district NMSMVE
officials to institution. iv. H gher education: ¢« Alummi guide juniors on

adm ssion process abroad, desirable scores in GRE, |ELTS, TOEFL, schol arship
opportunities etc. ¢« They facilitate adjustnent of their juniors when they




travel to Australia, Europe, USA etc., VFSTR is thus availing value fromthe
Alumi Network to build its reputation, which depends on how successful its
graduates are in real world.

5.4.2 — No. of registered Alumni:

1640

5.4.3 — Alumni contribution during the year (in Rupees) :

2265000

5.4.4 — Meetings/activities organized by Alumni Association :

S.No Date Departnent / University No of Alumi attended 1 09.01.2019 Al umni
nmeet for |IT Dept. students 68 2 04.01.2019 Alumi neet for CSE dept. students
45 3 06. 11. 2018 KAI ZEN Al ummi neet (MBA) 150 4 04.10.2018 RACE Al umi neet
(Cvil) 150

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

| - Participative Managenment : Decentralized, Efficient and Effective
Functioni ng of Executives: The inplenentation and execution of various aspects
of governance are carried through different Dean and HoD offices. Apart from
the regul ar neetings of Apex bodies, university executives |ike Deans and HoDs
neet every week (DDH Meeting) to discuss on the issues and devel opnent al
activities and fornul ate policies and for effective inplenentation of the sane.
The sanme will be disseninated in the departnental staff neeting headed by HoD
Various conmittees with the senior faculty as Chairperson and other faculty and
students as nenbers | ook after special needs of students and faculty. Mre than
22 different conmmittees which include student nenmbers, | ook after the various
adm ni strative functions of the institution, with no interference fromthe
managenment. The institution strictly follows the directives and guidelines
stipulated in the Menorandum of Association (MbA). A conprehensive manual is in
pl ace defining the role of every position fromnon-teaching staff to the
hi ghest cadre which enables to keep the adm nistration transparent and
systematic. The institution follows a decentralized and denocratic
adm ni strative structure for efficient functioning on a day-to-day basis.
Moreover, the institution practices the culture of participative managenent by
inviting student nenbers to participate in all apex body neetings. Al the
executives who are del egated the adm nistrative powers are provided with
support to discharge their functions. In cases of overlapping responsibilities
of executives, a commttee is usually constituted involving the executives
concerned to review and recommend actions to be taken. Vice-Chancellor is the
authority to approve such actions. Any decision involving depl oynent of human
resources or financial resources will be taken by the executives keeping the
Regi strar informed. Al Deans and HoDs have power to deci de on procurenent
decisions with in the allotted budget, and by foll ow ng adm nistrative
procedure. Il - Decentralization of Financial Powers to various authorities of
VFSTR S. No Desi gnation Financial Powers Remarks 1 Vice-Chancellor > Rs. 1 Lakh
2 Rector > Rs. 50,000 to< Rs. 1 Lakh 3 Registrar upto Rs. 50,000/- 4 Deans upto
Rs. 10, 000/ - To be exercised only once in a nonth. To cater for Associ ate Deans
requi renent also. 5 HoDs upto Rs.5,000/- To be exercised only once in a nonth.
| mprest Money al so available for Departnents in addition to this anount.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary,
Infrastructure /

| CT and Physica
| nst runent ati on

Special initiatives of the library: -
Every day library is noving to classes
--- to facilitate students and faculty
on 1. Articles by the experts in news
papers 2. Placenents information 3.
Di fferent conpani es achi evenents 4.
Thrust areas of Research ¢ Allocation
of significant portion of the annua
budget for the devel opnent of
infrastructure, e-learning facilities
and subscription of journals/titles/e-

books ¢ Inclusion of library hours in
students’ time-table to notivate self-
| earning « Devel opnent of speci al

facility for differently-abled students
* Periodic exhibition of new
journal s/ books inside the library e
Invitation of suggestions from various
stake-hol ders to further inprove the
status of the library. infrastructure:
c. Creation of specialized Centres of
Excel | ence and Research Centers for
promotion of product and process
oriented research with | ocal relevance
f. Devel oping infrastructure for
digital |earning and environnental
sustainability g. 100 percent |ICT
enabl ed cl assroons and seminar halls

Industry Interaction / Coll aboration

Research Col | aborations with industries
The networking of industries with
educational institutes by way of MU s/
col l aborations would help both Parties
share resources (both physical and HR)
This would bring the much needed
i ndustry needs to the understandi ng of
t he academ c personal and woul d hel p
then do an enpirical research useful to
the society and the industry. The
academ ¢ know edge interchange to the
i ndustry personal would help them
revisit this nuch needed basi cs.
Student industry visits The students
are taken to all nearby industries and
field visits in the first two years, to
make them understand the difference
bet ween i ndustry and acadeni a. The
students also will know the usage of
different principles in the real
industrial world. In the third year the
students are taken to long tours to
other states of their respective
branches and allied units to know t he
total supply chain and technol ogy being




used. CGuest lectures by industry
persons In order to bring fresh and
trending industry ideas into the m nds,
aspirations and current research of the
students, Guest |ecturers fromvarious
streans are invited tine to tinme to
enlighten the students. The guest
| ectures are foll owed up by workshops
and conference if they will help the
students in the near future. In case
the resource persons are far away in
ot her states and countries a web
session is conducted for the benefit of
students and researches. 2 to 4 Weks
faculty training To inprove the quality
of the teaching | earning process and
considering the range of student’s
intake quality, VFTSR has taken an
initiative of sending faculty to
i ndustries for a period of 2-4 week.
During this period faculty will be
fam liarized with industry setup, state
of art equi pnent, Standard operating
procedures followed by the industries.
Training programwoul d help the faculty
to be effective fromday of class work.
I nternshi ps The students are subjected
to a mandatory senester long internship
either in their 7th Senester or 8th
Semester. The internship is given in
various related organi zations with
whi ch we have MoU s and under st andi ng
for internships Placenents. Frequent
visits by the student guides to the
i ndustry where students are pursuing
internship not only ensure that the
program runs snoothly but al so provides
faculty an in right of industry. The
attendance and performance reports are
frequently collected fromthe
i nternship provides for end senester
eval uati on.

Adm ssi on of Students

Strategies for consum ng quality of
students at the entry level:- The
institute is known for its honest

practices and ethical value systens and
adopted transparent and systenatic
procedures of adm ssion. Public
perception of the university is good
due to the quality of education
inmparted to the students, canpus
pl acements, discipline and anbi ence.
This is reflected in the quality of
adm ssi ons. Admi ssions based on nerit
only Admi ssions are nade based on the
results / ranks in different nodes of
national and state level tests to
attract talented students from




di fferent corners of the country.

B. Tech adm ssions are nmade based on: ?
V-SAT / JEE / EAMCET / of Marks in 2
Exami nation. ? Vignan's Joint Entrance
test (V-JET) for admissions into BBA /
BCA. ? Simlarly adm ssions into PG
programes are al so made through GATE /
PCECET / I-CET / MAT / CAT relevant to
the progranme. ? M ni num qualifying
marks of 60 in internmediate is well
above the requirenents of state |evel
entrance tests. ? Though the m ni mum
eligibility is 60 in the qualifying
exam nation for adm ssion into B. Tech,
students with |l ess than 80 are not
admtted into progranmes |i ke CSE and
| ess than 70 are not adnmitted into al
ot her programes. ? Admi ssions are
purely on nmerit and reservation
policies of the Govt. Encouraging the
nmerit through schol arshi ps Good
academ c environnment and speci al
schenmes in the form of academ c
schol arships are also in place to
attract neritorious students. To
encourage neritorious students,
schol arshi p worth around Rs. 400 | akhs
is awarded every year with a cunul ative
effect of Rs. 16 Crores at the
institutional level. The growth
prospects provided by the institution
and t hese schol arships | ead to overal
i nprovenent in the quality of students
enrolled into the institution during
the last five years. Measures for
| mprovenent in the quality of students:
1. Ofering merit scholarships to the
students based on their academnic
performance in the qualifying
exam nation and rel evant conpetitive
exam nations. 2. Conducting
conmpetitions |ike Quiz, Elocutions
etc., anong the students at various
| ocations and 2 col |l eges across AP, TS,
Keral a, UP, Jharkhand etc., to identify

the students who excel in

extracurricular and co-curricul ar
activities and encourage themw th
schol arships. 3. Ofering schol arshi ps
to sports personnel who represent
i ndividual / track events at the State
/ University / District level. 4.
Conducting nock tests, conpetitions for
students in association wth
print/electronic media |ike The Hi ndu,
Mal ayal a Manorama, Sakshi, etc. 5. The
secure environment provided in the

uni versity al so increased the




proportion of girls students in the
adm ssi ons.

Human Resource Managenent

Faculty Recruitment VFSTR regul arly
organi zes faculty recruitnent by taking
requi renent from each departnent. Maj or

steps in the process are: Step 1
Identification of requirenments based on
the work load / statutory requirenents
at departnent |level. Step 2: Subnission

of requirenment to Registrar. Step 3:

| ssuing advertisenment in all |eading

newspapers, Online Job portals and in
University Wbsite. Step 3: Process of

Interviews (Three Tier Process) —

Witten Test — Technical Interview —

Test of Pedagogy Skills Pre-recruitnent
Pl anni ng Execution ¢ Before
commencenent of each semester, HODs of
each departnment shall submt a report
to Registrar detailing their departnent
faculty needs based on the follow ng
criteria: « Wirk load anal ysis which
wi || al so consider prospective change
in student intake ¢ Changes in
curriculumand any subsequent
requirenment for faculty with a given
speci alization ¢ Any other specialized
skills as required by the industry/
ot her stakehol ders. ¢ Based on the
above report and based on student-
faculty ratio and Cadre ratio
prescribed by AICTE, Registrar in
coordination with HoD s Concerned wil |
finalize the vacancy positions and
subsequently submitted for approval in

BoM ¢ The University will notify or

advertise through | eading print and

el ectronic nmedia for inviting
applications. « VFSTRwill follow
strict guidelines of Al CTE UGC

gui delines regarding eligibility
criteria for various cadres of teaching

and non- teaching staff. Al the
eligible and shortlisted applicants
shall be called for the interview and
paid Il ACrail fare. « A comittee
headed wi th Vi ce-Chancel lor wll
conduct final interviewto the
shortlisted applicants and dependi ng on
merits in interview performance and in
academ cs they were offered enpl oynent
of fer together with Ternms, Conditions
and Renuneration (negotiable). ¢ The
detail ed appointnent letter will be
i ssued on joining and conpl eting ot her
joining formalities. ¢ In order to
attract talented and research oriented
candi dates, the university regularly




visits premer universities and
institutions like Il1Ts / NITs / I1I1Ts
to recruit doctoral and PG candi dat es.
Facul ty Devel opnent and Career
Progression: ¢ The university shal
undertake training and devel opnent of
faculty nenbers as a fornmally nmandat ed
requirenent: e« Faculty nenbers will be
sponsored by the University for one
national and one international
conference per year. ¢ University
regul arly organi zes various staff
devel oprment programmes , including
I nduction Training and Orientation
progranmme, other refresher courses
etc., ¢ Regular faculty devel oprment
prograns shall be conducted to help
faculty upgrade/ refresh their skills
regardi ng i nnovative approaches in
teaching-learning « Al faculty nenbers
shall| be encouraged to publish at | east
one paper in peer reviewed journals.
They will be provided with the seed
money of INR 2 lakhs to initiate their
research work. « Study leave/QP will
be provided for faculty to pursue
hi gher education/ PDF in the area of
their interest « Faculty nenbers are
encouraged to undertake funded research
and consul tancy assignnents. ¢ Experts
fromindustry and academa will be
invited on canpus on a regul ar basis
for faculty to interact and devel op
associ ations ¢ Faculty are encouraged
and supported (financially and
academcally) to enroll and actively
participate in various professional
bodi es ¢ Faculty menbers are encouraged
supported financially to visit foreign
Uni versities for academ c purpose. e
The University has strictly inplenented
t he schene of headship of departnments
by rotation to incul cate | eadership
anong faculty nenbers.  Faculty are
bei ng deputed to Administrative Staff
Col I ege of India (ASC) Hyderabad as
part of Faculty Devel opnent Programmes.
Avai lability of Faculty: ¢ University
is in search of faculty throughout the
country through different sources and
identified the required faculty for the
courses to be started in the first
year. o University is putting efforts
to maintain a faculty student ratio of
1:12 for PG and 1:15 for UG students as
prescribed by AICTE Faculty Pronotions:
e The faculty nmenbers are pronoted to a
hi gher position based on seniority and




expertise. Career Advancenent
Scheme( CAS) pronotions as per updated
gui del i nes of UGC/ Al CTE bei ng conduct ed
twice in a year. In addition to CAS,
those meritorious faculty are al so
pronoted out of turn by a specially
constituted comttee as and when
appl i ed.

Resear ch and Devel opnent

1. Research Incentives for publications
wi th good inpact factors 2. 15 of
proj ect grant received from external
fundi ng agencies as incentive fromthe
university funds 3. 10 of Annua
Uni versity budget is allotted towards
Research activities 4. Rei nmbursenent of
Expenses anmpount to those faculty those
who attend National / International
conferences organized with in the
country 5.Deputing the faculty to
i ndustry for a period of 15 days to 1
month to work on industrial problens
and get hands on Industrial Experience
6. Fi nanci al assi stance to those faculty
who file the patents

Exam nati on and Eval uati on

o Eval uated answer scripts are
avail abl e for student verification o
Schene of evaluation is made avail abl e
for student verification on the day of
exam nation o Results in institution
website/ SMS/ Notice boards o
Recounting/ Reval uation process o
Question paper fromexternal experts o
Junbl i ng encodi ng of exam nation answer

scripts o Scrutinizers for correct
posting of marks o 20 of scripts are re
verified for checking the evaluation o
Exam nati ons under CCTV surveillance o
Invigilator student ratio 1:15 o
Conputerization of all activities o
External audit of answer scripts o
External exam ners for |ab exani nations
0 bservers for |ab exam nations

Teachi ng and Learni ng

To ensure quality in teaching-Iearning
process, Faculty Devel opnent Prograns
are conducted periodically wherein
resource persons are invited from
premier institutes such as NITTTR
Faculty are encouraged to conduct add
on courses and workshops for students.
Faculty are also deputed to industries
to get hands on experience for 2 to 4
weeks to understand the gaps in
academ a-industry Interaction. VFSTR
encourages faculty to take part in
national and international conferences
organi zed by prem er institutes,

resear ch organi zati ons and societies so




that they can dissem nate the know edge
and technical expertise to students.
Guest | ectures by em nent personalities
fromindustries are being conducted
regularly for Students and Faculty as
part of Academi a — |ndustry
i nteraction.

Curricul um Devel opnent

In tune with the energi ng technol ogi es
inthe field, the curricul umundergoes
revision fromtine to tinme. The
curriculumis revised based on
st akehol ders feedback wherein industry
personnel also play an inmportant role
in providing feedback. The draft
curriculumis then discussed threadbare
wi th acadenic experts from prem er
Academ c institutes, Research
organi zations and with Industry
personnel. The draft curriculumis put
for discussion in Board of Studies
(BoS) wherein the nenbers are a right
m x of people from Academ a, |ndustries
and Research organi zations. Wth their
i nputs, the curriculumis placed before
the Academic Council. After
del i berations, the curriculumgets the

approval of Acadenic Council

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The follow ng activities are e-governed
:- 0 Exami nation fee collection o Hal
ti cket generation o Seating arrangenent

0 Attendance statenments o Encoding o

Marks entry and results processing o

Dat abase for paper setting and

Eval uation o Certificates generation
and registration o All paynents through
online o Conmunication to departnents,
val uators and paper setters through e-

mai |

St udent Admi ssi on and Support

e Admi ssions nodule ? Application
processing ? Online Adm ssion Tests
( VSAT, VMAT, VGATE) ? Admi ssi on
counsel ling and enrol ment into prograns
e Student Services ? Student
I nformati on Web Portal (Acadeni c course
regi stration, Student Attendance, Marks
i nformati on, nessage services, Fee
dues, Feedback coll ection, Counseling
systemetc.,) ? Hostel Managenent
Systen(Fee col l ection, Room all ot nent,
student nonitoring systemetc.,) ? Mess
i nventory nmanagenent System ? Transport
Mai nt enance Managenent System ?
University Library Information system




Fi nance and Accounts e Accounting package Tally. ERP9 is

bei ng used for nmai ntenance of
accounting transactions. ¢ TDS returns
are being filed through online by using
W nman TDS software. « Al the
student’s details are stored in online
fee package ¢ Fee collection fromthe
students is being received by online
transfer. « We have a student portal in
the website where in students can get
the various details like details total
fee, fee paid and fee to be paid. -
Details of the teaching and non
teaching are stored in the VIMS portal
and attendance details of all the staff
for are taken for the purpose of
paynent of salary frombionetric
attendance system < Al the statutory
dues like TDS, Provident Fund, ESI and
Pr of essi onal Tax are paid through
online paynents systemthrough the
medi um of net banking. Alnost all the
paynments are made only through
RTGS/ NEFT t hrough the medi um of banks.

Pl anni ng and Devel opnent ? Mess inventory nmanagenment System ?

Facul ty Research managenent System ?

Pre Ph.D Students Attendance Package ?

Sumrer senester attendance package ?

Acadenmi ¢ Audit Assessnent Information
system

Admi ni stration ? VFSTR I nformati on Managenent

Syst em( Enpl oyee profiles, Tinme keeper
and | eaves nmanagenent, Payrol |
managenent) ? HR managenent ( On- canpus
recrui tnment application processing and
online screening test) ? Infrastructure
and | nventory managenent system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the

workshop attended |professional body for
for which financial which membership

Amount of support

support provided fee is provided
2019 DR. 10TH NI L 112150
V. MADHUSUDHAN | NTERNATI ONAL
RAO CONFERENCE ON
MATERI ALS FOR
ADVANCED

TECHNOLOGI ES (|
CMAT- 2019) MRS-
S, C/ O NTU,
SI NGAPORE

2018 DR ANJANI DEVI | | NTERNATI ONAL NI L
CHI NTAGUNTA  |CONFERENCE ON B

15179




| OTECHNOLOG CAL
RESEARCH AND
I NNOVATI ON FOR
SUSTAI NABLE
DEVELOPMENT
DURI NG 22- 25TH
NOVEMBER, 2018,
XV BRSI
CONVENTI ON CSI R-
I NDI AN
I NSTI TUTE OF

CHEM CAL
TECHNOLOGY,
HYDERABAD

2018

DR, B. SEETHARAM
ANJANEYULU

NI L

| EEE

2990

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L TRAI NI NG [03/12/2018 |06/12/2018 0 58
PROGRAM ON
PROFESSI ON
AL ETHI CS,
ECO
WORKI NG
METHODS
AND CODE
OF
CONDUCTS
2019 OUTCOVE NI L 20/ 02/ 2019 |27/ 02/ 2019 51 0
BASED
EDUCATI ON
(OBE) :
CO, PO, PSO
AND PEGCS
MAPPI NG -
NI TTTR,
CHANDI GARH
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ADM NI STRATI VE 28 11/ 03/ 2019 20/ 03/ 2019 10
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STAFF COLLEGE
OF | NDI A
CONDUCTED
MANAGEMENT

DEVELOPMENT
PROGRAMVE FOR
SENI OR FACULTY

AND

ADM NI STRATCRS
OF VI GNANS

FOUNDATI ON FOR
SCI ENCE,

TECHNOLOGY AND

RESEARCH’ PURSUI

NG EXCELLENCE

I N ACADEM CS

AND
ADM NI STRATI ON

| NDUSTRI AL 2
TRAI NI NG ON
GALLANT
ELECTRONI CS
CONTRCL

27/ 11/ 2018

11/12/ 2018

15

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

97

97 37

37

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Heal t h | nsur ance,
Acci dent al | nsurance,
Concession in
Transportati on Fee, Free
Lunch, Concession in
Tuition fees for the
wards, Birthday G ft,
Marriage Gft, etc.

Heal t h | nsurance,
Acci dental | nsurance,
Concession in
Transportation Fee, Free
Lunch, Concession in
Tuition fees for the
wards, Birthday Gft,
Marriage Gft, etc

Merit Schol arshi ps and
sponsorship in student
exchange programwi th
foreign universities and
ot her social activities,
Part-tine jobs,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Ext ernal Audit:

ext er nal

India (ICAl).

journal s,
of

al ong with the annual
audi ted financi al

The renowned audit firmMs.
audi tors of Vignans Foundation for Science,
This is a certified audit firmby the Institution of Chartered Accountants of
The auditors visit the Institute once in every 6 nonths and audit

this process they pursue all
| edgers etc.
rectified. At the end of every financi al
institution such as Inconme and Expenditure statenent,
schedul es form ng part of the balance sheet. They al so submit the audit
financial statements with their

statenments are kept

the account statenents prepared by the Finance team of the Institution.
the transacti ons and books of accounts such as
Any irregularities identified by themare duly

they certify the final

year,

in the website

Punnai ah Co., Hyderabad is the
Technol ogy and Resear ch.

During

account s
Bal ance Sheet and
report
observations The final
of the Institution. They
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are also submitted to the University Grants Comm ssion (UGC)
conpl etion of audit every year. Internal Audit:
and Sivarama., Guntur is the internal

Sci ence,

i medi ately after
The renowned audit firm Sridhar

auditors of Vignans Foundation for
Technol ogy and Research. This is also a certified audit firmby the

Institution of Chartered Accountants of India (I CAl). They audit the
transacti ons and other books of accounts of the institution on a continuous
basi s and prepares by nonthly audit reports. Their reports are submtted to the
managenent under copies to the Registrar and Finance O ficer. The
irregularities pointed out, if any are rectified then and there and a rectified
report is submtted to nmanagenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
| nnobox Systens Pvt. 1500000 Test lab for Electronics
Ltd., Hyderabad, and Conmuni cati ons and
Tel angana Technol ogi es
View File

6.4.3 — Total corpus fund generated

100000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
experts from
reput ed
institutions

Adm ni strative Yes Vi ce-chancel | or
Andhr a
Uni versity,
Former Vice-
chancel | or
G TAM
Uni versity and
| SO Audi t or

Yes I QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Association (PTA) is a very active organization working in the
canpus to provide a common forumfor interaction of parents and teachers so as
to inprove facilities for academ c excellence. The Parent-Teacher Association
(PTA) functions with a viewto nmaintain effective interaction between the
institution and the parents and to give a touch of parental
students. The Parent Teacher Association has a promnent role in aiding snooth
functioning of the institute. Al parents/guardi ans of the students on the
roles of the institute are nmenbers of the association. It is conpulsory for a
parent/guardian to be a nmenber of the PTA It actively involves in training and

care for the
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pl acement, up gradation of Co-Curricular and Extra-Curricular activities and
Counsel i ng of students. Meetings are convened to discuss the issues connected
with the snooth functioning of the institute. Following are the activities

pl anned for the acadenic year 2018-19 1. Seminar on inportance of ‘Organ

Donation —The gift of Life' (24th Septenber 2018) 2. A three day faculty
devel opnment progranme on ‘Effective student counseling techniques’ (29th — 31st
July 2019) 3. E-gnition 2K18- Business ideas and Start-up Qpportunities (17th
Sept enber 2018)

6.5.4 — Development programmes for support staff (at least three)

1. File Maintenance. 2. Accountability towards work. 3. Vendor Managenent -
ot ai ni ng quotations fromvendors, Preparation of conparative statenents,
Commruni cati on with vendors and Vendor Managenent etc., 4. Basic Letter and E-
mai | drafting practices on conputer. 5. NMS-Ofice- Basics of Docunentation in
Wrd. 6. Basic Hardware Know edge of Conputers 7. Conmunication Skills

6.5.5 — Post Accreditation initiative(s) (mention at least three)

H gh quality research publications: Faculty were encouraged to focus on high
quality publications by providing incentives for papers published in SC /
Scopus (unpaid) journals/ book chapters / books. The average nunber of
publications per faculty increased from0.8 to 4.5 in the last five years
(Total nunber of publications in peer reviewed journal during 2010 to 2014 are
581, and during 2015-2019 are 2122). Professional bodies /Student chapters/
events: Students are encouraged to take part in professional bodies such as
| EEE, 1 ETE, |STE, SAE, ICl etc. Availability of W-Fi Follow ng additiona
facilities are created: ?IT infrastructure with al nbst 5000 network connections
t hrough LAN. ?Extensive W-Fi access to all the students and staff nenbers
through routers, and WFi hotspots. ?NKN network of 1 GBPS is hired for the
university at a cost of Rs. 50 |akhs for 10 years in 2010. ?Anot her network of
60 MBPS is hired from Reliance comuni cations as a standby at a cost of Rs.5

Lakhs.
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Awar eness on | 24/07/ 2018 24/ 07/ 2018 27/ 07/ 2018 445
Revi sed
Fr amewor k of
NAAC
2019 Wor kshop on 15/ 05/ 2019 15/ 05/ 2019 17/ 05/ 2019 210
NBA accredit
ation

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)
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Title of the
programme

Period from

Period To

Number of Participants

Female Male

| EEE SPAA Event
(Art of
Communi cati on)

28/ 12/ 2018

29/ 12/ 2018

83 91

WOVENS DAY
CELEBRATI ONS
2018

06/ 03/ 2018

08/ 03/ 2018

400 38

NATI ONAL
LEADERSHI P
SYMPOSI UM

25/ 02/ 2019

26/ 02/ 2019

191 95

LEGAL RI GHTS OF
WOVEN

27/ 12/ 2018

26/ 01/ 2019

93 67

A NATI ONAL G RL
CH LD DAY”
RALLEY AND A
GROUP
DI SCUSSI ON

24/ 01/ 2019

24/ 01/ 2019

227 121

AWARENESS ON
GENDER BASED
EDUCATI ON

26/ 06/ 2018

27/ 06/ 2018

979 633

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

40 Percentage of power requirenent of the University nmet through solar enerqgy.

53 Percentage of lighting is through LED bul bs.

3. Wieeling to the Gid 4. Sensor-based energy conservation 5. Use of LED
bul bs/ power efficient equipnent

1. Solar energy 2. Biogas plant

7.1.3 — Differently abled (Divyangjan) friendliness

advantages and

ntages local

and disadva |contribute to

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff




community

2018 19

11

23/ 06/ 201 2
8

Bhar at i

150 wonen 17
trainers
(resource
per sons)
wer e
trai ned
how t o
t each
chil dren
in slum
and rura
ar eas

Seva

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

Code of conduct for

07/ 07/ 2018

The Student Code of
Conduct sets out the
st andards of conduct
expected from students.
It holds individuals and
groups responsible for
t he consequences of their
actions. Also, it is
designed to guide the
students through four-
year study on the canpus.
It is aimed at making
students aware of their
rights responsibilities
and at the sane tine
facilitate themto avail
all the resources of the
canpus be it the
infrastructure, common
anenities or human
resources to the optinum
| evel. So that a student
can have a productive
| earni ng experience in
canpus.

Code of Conduct for

St af f

05/ 07/ 2018

The Code of Conduct
(Code)for staff, is a
shared statenent of our
comm tnent to uphol di ng
the ethical, professiona
and | egal standards we
use as the basis for our
daily actions. These are
established with a view
to bring an awareness to
staff about the
institution and its
functioning from
adm ni stration point of



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2588_Inclusion_1604493233.xlsx

vi ew. The main purpose of
code of conduct for staff
is to set and maintain a

standard for acceptable

behavi our

i n canpus.

It

al so acts as a remn nder

to the enpl oyees of what
is expected fromthem
di scusses about standard

It

practices like Timngs,

dress code,

use of nobile

phone in canpus, Notice
peri od, exit policies
etc.,

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Conpassi on: Homage
to Pul wama Attack
Martyrs

15/ 02/ 2019

15/ 02/ 2019

500

Exam nati on on
Et hi cs and Hunman
val ues

12/ 03/ 2019

12/ 03/ 2019

72

Recogni zi ng the
| nportance of
Soci al i zati on

Process

06/ 05/ 2019

06/ 05/ 2019

120

Vaj payees
Contri bution for
the country and
et hi cal standards

in hislife

17/ 08/ 2018

17/ 08/ 2018

3080

Quest Lecture on
Posi ti ve Human
Behavi our

13/ 09/ 2018

13/ 09/ 2018

330

| mport ance of
| mparting Human and
Et hi cal values in
the current
educati on system

19/ 10/ 2018

19/ 10/ 2018

112

Practi sing of Human
Values in life

22/ 08/ 2018

22/ 08/ 2018

80

Tal k on Eradicating
Corruption

10/ 12/ 2018

10/ 12/ 2018

280

Tal k on Deci si on
Maki ng

21/ 12/ 2018

21/ 12/ 2018

220

| mportance of Human
Val ues and et hics
in Public Life

31/ 01/ 2019

31/ 01/ 2019

320

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Restricted entry of autonobiles :

The students are not allowed to use the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2588_promotion_activities_1581500016.xlsx

notorized two wheel er and four wheel er inside the canpus. Vehicles are parked
out side the campus. 2. Use of Bicycles/ Battery powered vehicles : Faculty and
students are encouraged to use the bicycles inside the canpus.and battery
power ed vehicles are provided. 3. Pedestrian Friendly pathways : Pat hways are
provi ded for safe novenent of pedestrians 4. Ban on use of Plastic : Al the
forns right formadni ssion to issue of Degree certificates are available in the
student’s software (VIMS). The faculty | eave application and ot her applications
are VIMS login. 5. Lush-green canpus - |andscaping with trees and plants : Roads
are covered with trees on both the sides. Al the front area of the buildings
are planted and covered with beautiful plants and grass.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Best Practice: Creating Research Environment in the Institution
The devel opment of infrastructure in VFSTR is taken care of all the regulatory
requirenments. But it did not limt only to this objective, and the creation of
infrastructure is done with the aimof joyful |earning and health of students
and enpl oyees hjectives of the Practice « To inprove the focus of the faculty
on research activities on par with teaching | earning processes. ¢« To create new
research facilities with advanced equi pnent. ¢ To create managenent of the
research facilities to utilize facilities to the optinmumIlevel by al
interested. » To identify a few talented faculty to focus nainly research and
mentor other faculty on research activities. « To inprove the publications and
execution of sponsored projects in an optinmum away. Title of the Best Practi ce:
Creation of infrastructure conducive to |learning and health The devel opnent of
infrastructure in VFSTR is taken care of all the regulatory requirenents. But
it did not limt only to this objective, and the creation of infrastructure is
done with the aimof joyful learning and health of students and enpl oyees
bjective: 1. To create very healthy and natural environnent to the students
and faculty. 2. To develop the habits of cleanliness, and using the space in a
confortabl e way anong students and faculty. 3. Create all infrastructures with
safety provisions and to maintain the safety of the students even in extrene
condition. 4. To create buildings matchi ng the nagnitude of the institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: //wwv. vi gnan. ac. i n/ pdf / Best ¥20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Most of the students of VFSTR hailing fromrural background |ack good English
comruni cati on capabilities. The institute nakes special efforts to cover this
deficiency through a 100 Hr special English | anguage coaching, in association
wi th Canbridge University. Well equipped with learning platfornms |ike Rosetta
Stone, Speech Sol utions, TOEFL Mastery, and curricul um supported content |ike
M ndscapes, the English Language Lab with 74 systemworth Rs.28 | akhs enabl es
sem -urban and rural students of VFSTR to inmerse thenselves in conputer aided
| anguage | earning (CALL). Further, the lab curriculum provide scope for
activities and tasks that help students to comrunicate proficiently with their
teachers and peers in English,and correct their grammatical errors and hel ps
students to prepare for Canbridge Exans |like PET in the first year and BEC in
the third year and secure high pass percentage in these internationa
certifications. Thus the English lab is hel ping to boost the conmunication
skills and confidence | evels of the students, enabling themto perform better
in canmpus interviews.



https://www.vignan.ac.in/pdf/Best%20Practice.pdf

Provide the weblink of the institution

https://wwv. vi gnan. ac.in/pdf/Institutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. NBA accreditation for eligible progranms: Institute is planning to apply for
NBA accreditation for 5 prograns in first slot anong the follow ng prograns BT,
CSE, ECE, EEE, IT and Mechani cal engi neering may be considered. 2. Establish the
Roboti cs Laboratory: Robotics lab will be established in the departnent of
Mechani cal engineering for preparing the students to cope up with automation
process in manufacturing sector of industries. 3. Establishnment of Center of
Conmputational Facility: To carry out the sinulation research using advanced
conputational tools and utilize the facility as a centralized database. 4.
Increase the quality of publications and citations: To strengthen the profile of
the individual/ institute, faculties are encouraged to focus on their research
work to publish in high h-index journals. 5. Increase the nunber of conferences
organi zing by the departnments: To share |earning and best practice fromthought
| eaders/ experts and engage faculty with |li ke m nded people to share, inspire and
generate ideas in their field. Facilitate new col |l aborati ons and di ssemni nate
resear ch.



https://www.vignan.ac.in/pdf/Institutional%20Distinctiveness.pdf
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